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Abstract

The aim of this study was to investigate the person-environment fit
influencing employee's turnover intention of an automotive company in the Bangkok
office. The factors of person-organization fit, person-job fit, person-supervisor fit, and
turnover intention were studied. The sample consisted of 127 employees selected by
simple random sampling. Questionnaire was the instrument for data collection.
Descriptive statistical methods for data analysis were the percentages, the arithmetic
mean, the standard deviation. Hypotheses were tested with the Person
product-moment correlation coefficient and the stepwise regression analysis.

The turnover intention of employees was found to be moderate. The degree of
person-organization fit, person-job fit, and person-supervisor fit were all negative fit at
the moderate level. That is, the employee’s perception about the actuality of
organization, job, and supervisor were not the same direction with the employee’s
expectation, the employee’s expectation was higher than actuality as low level.

Person-Organization Fit in the factor of Performance Orientation and Stability
were negative fit as moderate level which are defined that the employee’s perception
about the actuality of organization were not in the same direction as the employee’s
expectation, the employee’s expectation was higher than actuality at the moderate level.

Person-organization fit, person-job fit, and person-supervisor fit were
negatively correlated with turnover intention indicating that the employee who
perceived highly the degree of person-organization fit, person-job fit, and
person-supervisor fit, had low turnover intention. Finally, person-organization fit, and
person-job fit could jointly predict 13.8 percent of the turnover intention.

Keywords: turnover intention, person-organization fit, person-job fit, person-supervisor fit
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2. FENIIYAAATUBIANS -0.035 0.016 -0.205 -2.197 0.030*
#N@IY (Constant)= 8.612 R=0.371 R2=0.138 R2 adj. = 0.124 F=9.892*

* Jtudnenmesdafiseau 0.05
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AUANNEDANRDITENIIYARATILBIANTS amﬁaa@mmé’?ﬂaﬁ%maamaawﬁmmﬁﬁmmﬁ
(Guan and Wu, 2008)
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AHNEANTONAYAINGDINTS warTWTTh s mSUMWanawa s I nin e
Tumavnoudedanalstliomnmeananay Tweandasinnwidues wnd uas wonvain
(Saks and Ashforth, 2002) ANNFaAASITEINYAAATUNUIANNENTUTaEsgITDaNH
#ewala ( = 56) mm@ﬁﬂu@iaawﬁmi r = 47) wavaNGlafiazataen (r =-.46)
(Kristof-Brown et al., 2005)

HaMINaFDLF Ny AN andauS ANNFDAARDITENINYAAATUTINIII IS
awdausiBauiunadaflazmeanzemiinemm Whalumuans@igm Failaamnae
MU iflaysedsusnmiia dhandilagnites ammadiuTasnansey
VR Seilfidasnmideusteiuastu vildwinoudldisduiymiensgeluns
v aemIaaanTasminaL TerenndasiLLATaYes Daniel (2011) 1§ madaans
gaamhiemdaiussahatimuasgnios anaavelalum ansslafiazaaen
wagHaMIULTRNY %@ﬂmmﬂLﬁ§&Ju@awmﬁuﬁuﬁizw’jwaﬁamﬁwLLazqﬂﬁaq ANNENAUTIT AU
ﬁummé’?ﬂaﬁ%maaﬁ (r=-61, p<.001)

NEAATIER Regression $ME3 stepwise LReMETaMINENNITioNNGslafiaza
DONTBINTINI WU ANHEDAARRITENINLAAATLEIRNTT ANNNDAAADITLNINYANATIL

S HONNENITD IMIneNIniaNGs laflarananaaIntingw esauay 13.8
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