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Spiritual Leadership, Five-factor Model of Personality,
Organizational Culture and Job Performance of Supervisor

in Paper Industry, Kanchanaburi Province
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Abstract

The objectives of this research were to analyze the level of spiritual leadership,
Five-Factor Model, organizational culture and job performance of supervisor in a paper
industry company in Kanchanaburi Province. Secondly, it studied the relationship
between gspiritual leadership, Five-Factor Model, organizational culture and job
performance of those supervisors. Thirdly, it aimed to determine the variables that
could predict job performance of the supervisors. The samples of this research were 250
supervisors in a paper industry company. The results of the research showed high
levels of spiritual leadership, Five-Factor Model in the dimensions of extraversion,
openness to experience, agreeableness, conscientiousness, organizational culture and
job performance but low level of Five-Factor Model in a dimension of neuroticism.
Spiritual leadership, Five-Factor Model in the dimensions of extraversion, openness to
experience, agreeableness, conscientiousness and organizational culture were positively
related to job performance of supervisors in a paper industry company with statistical
significant at 0.01 level. Only the Five-Factor Model in a dimension of neuroticism had
a negative relationship with job performance at the 0.1 level Multiple regression
analysis indicated that spiritual leadership, neuroticism, and organizational culture
could predict job performance of supervisors with statistical significant at the 0.01 level.
Keyword: spiritual leadership, Five Factor Model, organizational culture, job

performance
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