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The Relationship between Perceived Fairness in Performance

Appraisal and Counterproductive Work Behavior

nuadasl Inuaduen
WAl.0g. %0 drugy a**

UNAALA

mﬁé’aﬁﬁi@qﬁi:ﬁ sWiefnmena ‘Wit Thams TSy fisssnlunisLszifiung
MaUHUIRNUTUNEANTINNITERFIUMIINNL ﬂ&jmﬁaaaimﬁslﬂumiﬁﬂmﬁa WHNNUILOU
ﬁﬁﬁamﬂjmaaﬁmiqﬁﬁaﬁmmam%aﬂ% il 253 au wam¥iTemuh ms
Su¥enugdoss lumstsafiunansyfidaulagsindan wiusmeauiung finssumsee
grumavhaulaemasaghafitt @ S6faseu 05 (- = -118) mesuiemnng@syaalums
Usziiunanmauiidnusussuuuaziulass Hudens NkuimeauiunnfinTsimssiad
MINNUNUMIANasdamMITImMeLaras laaehaiitiy dyms Bffisey 05 (r = -235 WAy
I = -.210 MNEGL) wenaniidienut winownene g 33-44 3 Sovgems 1-10 T wasd iR
mﬁwﬁhuwmu’%miﬁwqamimﬁﬁ@iaﬁmmiﬁmumqn’iwwﬁmmmjmém

M AR MITUFanNeAnTIN MUseinNanmIUfIRNY wodnssumasiamunsian

Abstarct

The purposes of this research were to study the relationships between perceived
fairness in performance appraisal and counterproductive work behavior. Samples consisted
of 263 employees in the multifunction machine trading company selected by stratified
random sampling. The results were as follows. Firstly, the perceived fairness in performance

appraisal was negatively related to counterproductive work behavior at the 0.05 level of
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significance. (r = -.118). Secondly, the systemic and configural factors in perceived fairness
in performance appraisal was also negatively related to abuse factor at the 0.05 level of
significance. (r = -.235 and r = -.210). Finally, it was also found that the 33-44-year-old male
staff with one to ten years of service and worked in the service division had higher
counterproductive work behavior than other employees of the same company.

Keywords: perceived fairness, performance appraisal, counterproductive work behavior.
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