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Abstract

This research paper aimed to survey the mediation training programs in the
international and Thai context. Research methodology involved documentary survey from
the Internet and other sources. The findings indicated that the international mediation
training program’s objective focused on professional skill while the Thai program focused
mainly on the comprehension of and the skill on mediation. Alternative training program
design for the Thai society depended upon the category of the trainees-whether they had
experiences in mediation or not.
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