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ABSTRACT

This mixed research aimed to study the implementation of Buddhism
epistemology  for human capital build and development in public corporation, the
integration of Buddhism epistemology and KSM approach for human capital development
in public corporation for the creation of human capital development and the effectiveness
of applied integration of Buddhism epistemology and KSM approach for human capital
development in public corporation. The study results showed that Buddhism epistemology
for human capital development in public corporation involved the dimensions of
determination, hardworking, future vision, responsibility, coordination, creative mind, skill,
honesty, sacrifice, disciplined, and good administration that was just in time and
profitable, could lead to better human capital development in the organization which was
the case study. There are two ways for success in human capital development, namely,
Sikkhattaya (the Threefold Learning) and Bhavana (meditation) in order to develop and
build the character of the personnel to be an excellent, good, and happy person.
Keywords: Buddhist epistemology (Sikkhattaya: morality, concentration, and wisdom),

KSM approach, human capital
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